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A G R E E M E N T
THIS AGREEMENT has been entered into by and between The Great Atlantic & 
Pacific Tea Co., Inc., as indicated in Exhibit #1, hereinafter designated as 
the Employer and the Amalgamated Meat Cutters and Butcher Workmen of North 
America, Meat, Food & Allied Workers Union, A.F.L. - C.I.O., Local 525, here­
inafter designated as the Union.
ARTICLE I - RECOGNITION
Section 1 - The Employer recognizes the Union as the exclusive bargaining 
agency for the employees, as set forth in Exhibit #1.
Section 2 - The Employer agrees not to enter any agreement or contract with 
his employees which in any way conflicts with the terms and provisions of 
this agreement.
Section 3 - In the interest of promoting cooperative relations, the Store 
Manager will introduce each new employee in his store to the Union Shop 
Steward within five (5) days after the new employee reports to work.
ARTICLE II - MANAGEMENTS RIGHTS
Section 1 - The management of the business and the direction of the working 
forces including the right to plan, direct and control store operations, hire, 
discipline, suspend, or discharge for proper cause, transfer or relieve employees 
from duty because of lack of work or for other legitimate reasons, the right to 
>• study or introduce new or improved production methods or facilities and the 
right to establish and maintain reasonable rules and regulations covering the 
operations of the stores, a violation of which shall be among the cause for 
discipline or discharge, shall be vested in the Employer, provided however, 
that £his right shall be exercised with due regard for the rights of the 
employees, and provided further that it will not be used for the purpose of 
discrimination against any employee.
ARTICLE III - CHECK-OFF
The Employer shall deduct Union initiation fees and dues so long as 
voluntarily authorized from the first pay of each month of employees who are 
members of the Union and who individually and voluntarily in writing authorize 
such deductions. The Employer shall promptly remit all sums deducted in this 
manner to the Local Union in one lump sum.
ARTICLE IV - GRIEVANCE PROCEDURE
Section 1 - In the event of any differences or complaints over the 
tion or application of the contents of this agreement, there shall 
> earnest effort on the part of both parties to settle such promptly 
'vi following steps:
I
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1. By a conference between the Union Steward and the Store Manager of the 
store involved. The Company shall give the Union its answer within 
three working days or the grievance shall progress automatically to 
the second step of the grievance procedure. The Union Steward and the 
employee involved will have the right to be present at all grievance 
levels provided such meeting would be held at such time the employee 
would not be scheduled for work.
2. By a conference between the Union’s Chief Steward and the Supervisor 
of all Meat and/or Grocery Departments, in the bargaining unit. The 
Company shall give the Union its answer in this step within seven 
working days or the grievance shall progress automatically into the 
third step of the grievance procedure.
3. By a conference between the International Representative and/or 
Business Agent, the Grievance Committee of the bargaining unit and 
representatives of the Employer. Such conference shall take place 
within thirty (30) days after reaching Step 3 unless by mutual agree­
ment the time is extended. If there is not mutual agreement to extend 
the time limit, the party failing to meet, automatically forfeits 
their position to the other party.
Section 1. (a) Any settlements at Step 3 will be reduced to writing and the
Supervisor, Store Manager and the Chief Steward shall be given a copy 
thereof.
Section 2. - In the event that the grievance is not settled in the three steps 
outlined in this article the Union or the Employer may request arbitration.
> Notice of intent to arbitrate must be given in writing to the other party and 
the difference or complaint shall be stipulated in the letter of notification.
The Arbitration Board shall consist of three persons, one selected by the 
Employer, and one selected by the Union, within seven days from the date of the 
notification to arbitrate. The two persons so selected shall agree upon a 
third person who shall act as Chairman of the Arbitration Board. If agreement 
between the two cannot be reached as to the third person within seven days 
after their appointment, the Federal Mediation and Conciliation Service shall be 
asked to appoint the third person. A majority decision of the Arbitration 
Board shall be rendered without undue delay and shall be final and binding on 
both parties. (the expense, if any, of the third party shall be shared equally 
by the parties hereto.) The Arbitrator shall have the authority to render 
decisions only. He will not be empowered to add to, subtract from, change or 
modify this agreement. Neither can the decision of the Arbitration Board con­
flict with the terms and conditions of this contract.
Section 3 - In the event of a grievance arising involving.two or more stores in 
the bargaining unit, the first step in Section 1 of this Article may be by-passed.
Section 4 - The Grievance Committee for the Union shall consist of not more 
than one member from each store.
I
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Section 5 - No grievance will be considered or discussed which is presented 
later than thirty (30) days after the happening of the event giving rise to the 
grievance. A Grievance involving discharge or lay-off shall be presented within 
ten (10) days from the date of such discharge or lay-off.
Section 1(a) Any employee whose regularly scheduled work week is 36 hours or 
more a week for four weeks shall be considered full time.
(b) By mutual agreement between the Company and the Union any full time employee 
who has at least one year of full time service or the equivalent part time 
service may break back to part time voluntarily to go to college with the right 
to return following the school term with full time benefits restored if full time 
work is available.
Section 2(a) The hours of work shall be scheduled by the Employer by four p.m. 
Friday for the following week. Part time schedule may be changed when necessary 
by notifying the employee by store closing time prior to the day involved and 
with the agreement of the Chief Steward. The work week of all full time 
employees shall consist of 40 hours and to be worked in five days.
(b) Scheduling for the purpose of discriminating against senior full time 
employees shall be taken up between the Chief Steward and the Area Supervisor.
Section 3 - If a regular full time employee is required to work outside of his 
regular schedule, he shall not be required to take time off from his schedule 
that week in order to avoid overtime payment. All employees will be required to 
wait upon customers in the store at closing time, and put away perishable mer­
chandise. Overtime will be paid for hours worked in excess of forty (40) hours 
at the rate of time and one-half the regular hourly rate. All overtime shall be 
computed and paid on a daily or weekly basis, whichever is greater, but not both. 
It is understood that the employee may punch the time clock seven minutes before 
the scheduled hour of reporting for work each day and the employee may also 
punch the time clock seven minutes after his scheduled quitting time each day 
before the payment of overtime. Should the employee begin work and punch the 
clock more than seven minutes either at the beginning or ending of his scheduled 
work day, the overtime will be computed for not less than fifteen minutes. 
Overtime exceeding fifteen (15) minutes will be computed to the nearest 15 
minutes, but there shall be no planned work during the seven minute leeway time.
Section 4 - There shall be no split shifts for any of the above mentioned 
employees'. When a part time employee is transferred to another store he shall 
receive travel pay at his regular rate of pay for time lost traveling from one 
store to another, unless he works at least four hours in each store on the day 
of the transfer.
Section 5(a) Employees shall be granted one hour for lunch on regular days.
Lunch hours are to be scheduled no earlier than 3 hours and no more than 5 hours 
after the beginning of the days work.
ARTICLE V - HOURS AND OVERTIME
1
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(b) Any part time employee shall have the right to a 30 minute unpaid supper 
period if they so desire it.
(c) When overtime worked is more than one hour an employee shall have the option 
of a 30 minute meal break without pay.
Section 6 - An employee shall receive a minimum of four hours work for any day 
V\ he is ordered to report for work, except that in the case of school students,
'sv  x they shall be guaranteed four hours, only if the time they report for work is at 
U  least four hours before the scheduled store closing time.
Section 7 - There shall be one 15 minute uninterrupted break in the morning and 
one 15 minute uninterrupted break in the afternoon. There shall be no punching 
yj.of 'break cards." In the event the employees work day exceeds nine hours, the 
\ * employee will be entitled to a third 15 minute break.
N  X
Section 8 - Where there is overtime to be given, it shall be done wherever 
practical without any discrimination. Xj
\ Section 9 - In markets operating after 6;00 p.m., a qualified Journeyman or
Apprentice with six months experience shall be on duty. For the purpose of this 
'"‘X  clause Meat Department Heads shall be considered Journeyman.
X
Section 10 - (a) The basic scheduled work week shall be five (5) eight (8) hour 
pxdays for all employees. All work in the excess of the employees daily scheduled 
'j* hours shall be paid for at the rate of time and one-half. The five (5) day work 
week does not have to be consecutive days. The work week shall run Monday 
\through Saturday.
(b) Any full time employee required to work more than two (2) nights a week 
after 7:00 p.m. shall be paid time and one-half for such work after 7:00 p.m. on 
the third and subsequent nights. It is understood that such late night work 
shall be rotated weekly within each classification. Except in circumstances 
beyond the control of the Employer, such as illness, failure to properly rotate 
the late night schedules will require time and one-half pay for employees worked 
after 7:00 p.m. after one late night.
Section 11 (a) - The Employer will, where practical, give to part time employees 
with the most seniority, and where the employee is qualified and available within 
a store, the schedule with the most hours. This clause is not to be construed to 
mean that employees may claim hours of another employee’s schedule. Notwith­
standing the foregoing, the Employer agrees in circumstances where senior employees 
are in a store where they recei.ve considerably less hours on a regularly sche­
duled basis than junior employees within the same classification in other stores 
within their respective town, to transfer such senior employee to the store where 
the most hours are available and the junior employee will be transferred to the 
senior employees store.
(b) The Union and the Company recognize the need for part time employees and 
mutually agree to investigate improper scheduling that results in the use of two 
part time employees with the same job classification rather than one full time 
employee.
-4-
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This provision applies only to a condition where two part time employees with 
the same job classification are working different hours, and does not apply to 
the use of weekend part time employees, or to those part time employees whose 
available hours are beyond Company control. In the application of the provi­
sions of this paragraph, it is understood that when the Chief Steward brings 
to the attention of the Area Supervisor any infractions of the provision hereof, 
the Supervisor will check the time cards with the Chief Steward to ascertain any 
infractions of the above provisions.
(c) Qualified part time employees shall be given preference for full time 
employment over all applicants.
Section 12 - All work performed on Sundays shall be paid for at the rate of one 
and one-half times the employees regular straight time hourly rate of pay. This 
provision for Sunday work will be waived at any time when any major competition 
is able to open on Sunday without being required to pay this same overtime 
penalty. Work to be performed on Sunday shall be scheduled on a voluntary basis 
with the senior employees electing to work or not to work. In the event there 
are not sufficient employees for the different classifications of work, employees 
will then be assigned the work by the Employer in a reverse order of seniority.
ARTICLE VI. - TOOLS AND EQUIPMENT
‘ v
Section 1 - All uniforms which the Employer requires the employees to wear shall 
be furnished by the Employer without charge. Laundering of such garments shall 
be paid for by the Employer. The Employer will furnish necessary tools and pay 
for sharpening them. It is agreed that the Employer in furnishing knives will 
give consideration to the edge holding quality and also the safety factor involved 
in the shape of the handles which may allow a firmer grip. It is also agreed 
that employees will wear garments furnished by the Employer and that sufficient ^ 
garments will be provided in order that employees will have clean garments to 
wear and that raincoats and equipment provided will be maintained in a usable 
condition.
V'v
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ARTICLE VII - WAGES
Section 1 - Rates of pay and job classifications as set forth in the wage schedule, 
attached hereto, shall remain in effect for the life of this agreement and shall 
constitute the basis for determination of wages for time worked.
Section 2 - Adult part time employees will progress on an hourly pro-rata basis 
on the full time scale one bracket for each nine (9) months part time service, 
part time employees under nineteen (19) years of age after twelve (12) months 
service or on their 19th birthday shall advance to the next higher full time 
pro-rata hourly full time rate and thereafter progress on the full time scale 
one bracket each nine (9) months.
Section 3 - Part time Meat Apprentices shall be paid on a pro-rated hourly basis 
progressing on the scale one bracket each nine (9) months.
- 5 -
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Section 4 - When a part time employee is promoted to full time, he shall be paid 
the next highest progression rate in that full time classification over the part 
time rate the employee is receiving at the time of promotion• if this progression 
rate is less than 12 1/2 cents the employee shall advance two brackets and shall 
progress on the full time scale each six (6) months thereafter.
Section 5 - For the purpose of the application of this Article, not less than 
fifty percent of prior services with this employer, even though not reflected 
on the seniority list, shall be considered and govern providing no prior services 
back of five (5) years from the re-employment shall be considered. Likewise 
for the purpose of the application of this Article, prior services with other 
Employers doing a business similar to that of this Employer shall be considered 
and taken into account by this Employer.
Section 6 - Premium pay of 25<: per hour in addition to the employee’s regular 
rate of pay will be paid to all employees for all hours worked between 30 minutes 
after store closing time and 6:00 a.m.
Section 1 - A regular full time employee shall receive the following holidays 
with pay­
or on days celebrated in lieu thereof. Effective January 1, 1972, an additional 
holiday shall be granted. This holiday will be celebrated as a personal day or 
Easter Monday in towns where stores close on Easter Monday.
Section 2 - Employees who are inexcusably absent on a day other than the holiday 
during a holiday week shall be paid for the hours actually worked.
Section 3 - No employee shall receive holiday pay in any holiday week in which he 
does not perform any work unless such absence is due to sickness or accident.
Section 4 - For weeks in which a recognized holiday falls the basic work week 
shall be 32 hours (40 less 8) to be worked in 4 days and it is agreed that work 
week of all employees maybe rescheduled during any holiday week. Work by any 
full time employee on any paid holiday shall be in addition to the regular 40 
hours of pay for that week. Work to be performed on a holiday shall be scheduled 
on a voluntary basis with the senior employees electing to work or not to work.
In the event there are not sufficient employees for the different classifications 
of work, employees will then be assigned the work by the Employer in a reverse 
order of seniority.
ARTICLE VIII - HOLIDAYS
Employees Birthday
New Years Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 
Personal Day
-6-
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1Section 5 - A part time employee with two months of continuous service who during 
the four weeks immediately preceding the holiday week has averaged more than 30 
hours shall receive six hours holiday pay, and an employee averaging 30 hours or 
less shall receive four hours holiday pay for the holidays set forth in Section 
1, provided the employee is scheduled during the holiday week and reports and 
works as scheduled.
ARTICLE IX - VACATIONS
Section 1 -- Any full time employee shall be entitled to one week's vacation with 
pay after the completion of twelve months continuous full time service, and after 
completion of thirty-six months of continuous full time service, he shall be entitled 
to two weeks vacation with pay. After eight years of continuous full time service 
he shall be entitled to three weeks vacation with pay (effective 1-1-72, after 
seven years of continuous full time service he shall be entitled to three weeks 
vacation with pay). After eighteen years of continuous full time service he 
shall be entitled to four weeks vacation with pay (effective 1-1-71, after 
fifteen years of continuous full time service he shall be entitled to four weeks 
vacation with pay). Effective 1-1-72, after completion of thirty years of continu­
ous full time service he shall be entitled to five weeks vacation with pay. No 
employee shall be entitled to a vacation of more than the above schedule in any 
one calendar year.
Section 2 - Full time employees with more than twelve months continuous service 
terminating their employment, except in the case of dishonesty, after having been 
credited with any vacation earned, but not taken as indicated in paragraph (1) 
above, shall receive vacation credit based upon a fraction of a week's Pay f°r 
each completed month of continuous service dating from their last anniversary of 
employment minus any vacation granted since that date applicable to the final 
year of employment. Such fraction of a week's pay shall be one-twelfth of a 
week's pay for employees who have been employed full time more than one year, but 
less than three years: one-sixth of a week's pay for employees who have more than 
three years, but less than eight years of full time service (effective 1-1-72, 
seven years); one-fourth of a week's pay for each month after eight years of 
full time service (effective 1-1-72,seven years) and one-third of a x^eek's pay 
for each month after eighteen years of full time service (effective 1-1-71, after 
fifteen years of full time service). Effective 1-1-72, the employee will be 
entitled to five-twelfths of a week's pay for each month after thirty years of 
continuous full time service.
Section 3 - If any of the holidays mentioned in Article VIII occur during an 
employee's vacation he shall have one additional day added to his vacationa.
Section 4 - The Company will notify the employees within thirty (30) days after 
they are eligible for their vacation.
Section 5 - (a) The scheduling of vacations shall be by the Employer and all 52 
weeks of the year shall be available to employees for vacations on a seniority 
basis except in such cases as holiday weeks but subject to the Employers deter­
mination that the store shall be at all times adequately manned.
(b) Vacations shall be verified by the Employer by May 1.
- 7 -
(c) Vacation scheduled shall not be changed without mutual agreement between the 
Employer and employee.
Section 6 - Part time employees shall receive vacations as set forth in Section 1 
above, based upon the number of hours worked in the qualifying year divided by 
fifty-two (52).
^Section 7 - Vacation pay for employees returning from absence from work will be 
reduced as follows:
1. Absence from work up to ninety (90) days will not reduce vacation 
pay.
2. Absence, from work of-ninety (90) days but less, than 180 days will 
reduce vacation by one-fourth (1/4) .
3. Absence from work of 180 days but less than 270 days will reduce 
vacation pay by one-half (1/2).
4. Absence from work of 270 days or more will disqualify an employee 
for vacation pay for that year.
ARTICLE X - THRIFT PLAN
Eligible full time employees covered by this contract may become members of 
^  the ' Employees Thrift Plan" in accordance with the terms and conditions of 
^  the Plan as outlined in the prospectus attached hereto, and made a part hereof.
", The Union agrees that if the Plan is subsequently altered, modified or disconti­
nued on a national Company basis in accordance with Article IV, as shown in 
the attached prospectus, or otherwise, such change will not be subject to the 
grievance and arbitration procedure as provided in Article IV herein, and will 
not be considered as a violation of this contract; however, Article XV will 
continue to apply.
b.
ARTICLE XI - SENIORITY
Section 1 - Seniority shall be on the basis of the Bargaining Unit. In promo­
tions the Employer shall have the right to execute his judgment after giving 
due regard to the employee's seniority, experience, knowledge, skill and ability 
to perform the work and the employee shall be given a fair trial period of up to 
ninety (90) days. All circumstances being relatively equal, seniority shall 
prevail.
Section 2 (a) - Seniority shall be considered broken if an employee is duly 
discharged by the Employer, if he voluntarily quits, or if he is called back to 
work after lay-off and does not report for work within three days from the 
receipt of a Registered or Certified Mail notification sent by the Employer, 
unless prevented by a temporary illness verified by a physician.
(b) A full time employee laid off by the Company due to economic reasons will 
maintain their seniority status as of the date of the lay-off but will not accu­
mulate service credits while on lay-off.
- 8 -
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(c) A full time employee reduced to part time by the Company due to _economic 
reasons will maintain his seniority status as of the date of the reduction and 
will accumulate pro-rata service credits while in a part time status.
(d) Any employee, full time or part time, in a lay-off status of one year or more 
shall be considered terminated.
-fc.
Section 3 - The Employer will abide by, obey and comply with Federal laws and regu­
lations and rules of Federal Agencies having jurisdiction over employees of the 
Employer or relating to re-employment of persons serving in the Armed Forces, 
anything in this agreement to the contrary notwithstanding.
Section 4 - A complete seniority list showing classification shall be drawn up 
and furnished the Union each six (6) months.
\
X
X
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Section 5 - Any full time employee laid off will be advised one week in advance of 
such lay-off date or shall be paid in lieu thereof.
Section 6 - (a) It is understood that the Stewards of the Union, at all times 
shall be regular employees, and the Union shall furnish the Employer with a 
complete list of Stewards, which shall be supplemented from time to time as may 
be necessary.
(b) The Stewards or other individual employees covered hereby shall not be 
considered agents of the Union for the purpose of calling strikes or causing 
shut-downs or any way interferring with the normal operations of the store.
(c) On lay-offs and transfers Chief Stewards and Stewards shall enjoy super- 
seniority. The Chief Steward and/or Steward in each store shall be the last 
employee to be transferred or laid off.
ARTICLE XII - UNION CARD
Section 1 - In all stores covered by this Agreement, the official Union card may 
be displayed where visible to all customers, provided there are no violations of 
this agreement.
ARTICLE XIII - LEAVE OF ABSENCE
Section 1 - Any member of the Union employed by the Employer during the period 
of this Agreement who is elected to permanent office in the Union or is assigned 
by the Union to any Union activity necessitating leave of absence, shall be granted 
such leave of absence without pay not to exceed the duration of this contract.
Upon desiring to return to work the employee must give the Employer two weeks 
notice prior to the date he desires to return to work. Only one such employee 
shall be given this leave of absence. At the end of his leave of absence, he 
shall be given re-employment to his former position, or the equivalent thereof 
at his former wage rate, plus any increase or less any reduction that may have 
become effective during his absence, providing that such employee is able to 
perform the duties of his position at the time of his re-employment.
- 9 -
JLikewise, the Employer agrees to give leaves of absence, without pay, to two, but 
not more than two employees in the Bargaining Unit, for as much as 30 days in the 
year to attend Union Conventions and to attend to other Union activities. The 
employees herein referred to, refer to the employees in the Bargaining Unit, and 
not to the employees in the individual stores. Upon desiring to return to work 
the employees must give the Employee two weeks notice prior to the date he desires 
to return to work.
Section 2 - Any full time employee with more than six (6) months of service 
^desiring a leave of absence without pay for legitimate reasons, such as serious 
I n jillness or injury in the employee's immediate family, may be granted same by the 
' v w  Company provided a written request is submitted to the Employer. The leave of 
^absence is to be agreed upon by the Employer and the employee. Failure to return 
to work in accordance with the pre-arranged time off shall result in dismissal.
Section 3 - It is understood that an employee on a leave of absence as set forth 
in Section 1 or 2 hereof shall retain seniority accrued prior to the leave and 
shall continue to accrue seniority during the leave but shall not accrue any 
service credits for the purpose of fringe benefits as set forth in this agreement.
ARTICLE XIV - MATERNITY LEAVE
Section 1 - A female employee shall not be permitted to work after the fifth (5th) 
month of pregnancy. If she has at least one year of continuous employment, she 
^will be granted a leave of absence without pay upon her written request accompanied 
y>by proper statement from her attending physician. She shall return to work not 
•plater than the end of the fourth (4th) month after birth and if she does not 
\^return to work within the fourth (4th) month after birth, she shall be considered 
to have voluntarily resigned as of the last day worked. If employee on such leave 
of absence seeks employment elsewhere, she shall lose all seniority rights.
Section 2 - In returning to work she shall be returned to the Bargaining Unit from 
which she left provided her length of service is greater than the employees in 
similar job classifications at work in the Bargaining Unit. The employee will 
maintain their seniority status as of the day of the start of the leave but will 
not accumulate service credits while on leave.
Section 3 - When returning from the leave, she must give the Personnel Department 
in writing fifteen (15) days notice of her desire to return to work, and also 
present her attending physician’s certificate. The employee shall be returned to 
work within the fifteen (15) day period.
ARTICLE XV - NO STRIKE - NO LOCK-OUT
Section 1 - During the term of this Agreement, the Union agrees that its members 
will not engage in any strike, slow-down, picketing, boycott or other stoppage of 
work: and the Employer agrees not to engage in any lock-out. If any kind of work 
stoppage occurs, it shall be the duty of both the Company and the Union to 
\  instruct the employees to return to work immediately. The Company shall have the
right in its discretion, to discipline or discharge any employee who fails to do so.
\ -10-
Section 2 - The Union agrees that its members will not refuse to cross a picket 
line until it is duly authorized by the International Union with which this Local 
is affiliated^ and that a picket line shall not be authorized until the Company 
is officially notified in writing at least 48 hours in advance of such action. If 
any employee fails to cross an unauthorized picket line, the Company shall have 
the right in its discretion to discipline or discharge such employee.
ARTICLE XVI - HEALTH AND SAFETY
Section 1 - The Employer shall pay for all time lost by employees undergoing 
examination for Health Cards, when they are required by the Employer. Where 
Health Cards are required and not furnished by local, county, or state agencies, 
the Company will refer the employee to its designated doctor for the certificate 
and make payment for the examination.
Section 2 - No Weigher Wrapper shall use band saws at any time. Likewise, no 
Weigher Wrapper shall be assigned to a job requiring the use of knives, but the 
occasional work, requiring the use of a knife by a Weigher Wrapper, shall not be 
considered to be an assignment to any such job involving the constant use of a 
knife.
Section 3 - All practical measures shall be taken by the Employer to provide safet 
devices for all equipment and work.
Section 4 - In absence from work due to accident on the job, the employee will be 
paid as follows:
The employee will receive the difference in pay received 
from Workmen's Compensation and/or any other payment paid 
under the terms of this Agreement, and his regular weekly > 
rate according to the following schedule in any twelve (12) 
month period. (Average weekly wages for part time employees 
will be determined by the average weekly hours worked during 
the six (6) months preceding the date of accident)
LENGTH OF SERVICE AMOUNT
1 year to 2 years
2 years to 5 years 
5 years to 10 years 
over 10 years
10 days full pay - 
15 days full pay - 
25 days full pay 4 
35 days full pay -
15 days half pay 
25 days half pay 
35 days half pay 
45 days half pay
ARTICLE XVII - HEALTH AND WELFARE
Section 1 - The Employer agrees to continue participation in the Meat Cutters Union 
and Employer's Health and Welfare Plan, hereinafter referred to as the Fund, here­
tofore established by the Employer and the Union for the purpose of providing Health 
and Welfare benefits for employees covered by this Agreement.
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Section 2 - The Employer agrees to continue to make $29.00 per month payment to 
the Fund each month for each eligible employee. Effective January 1, 1971» the 
amount of the payment shall be increased to $33.00 per month; effective January 
1, 1972, the payment shall be increased to $37.00 per month and effective January 
1, 1973, the payment shall be increased to $42.00 per month.
Section 3 - Effective January 1, 1971, the term 'eligible employee'1 as set forth 
in Section 2 shall mean an employee who has worked an average of 32 hours per week 
(a total of 128 hours) ff.l’r a period of four (4) consecutive calendar weeks.
Section 4 - An employee becomes eligible for Health and Welfare benefits on the 
first day of the second calendar month immediately following completion of the 
four (4) consecutive calendar weeks as set forth in Section 3 above and such 
date hereinafter shall be referred to as his eligibility date for benefits.
Section 5 - Payments to the Trust Fund shall be discontinued as of the first of 
the month immediately followingt
(1) A lay-off of three months.
(2) A leave of absence of three months.
(3) The employee failing to qualify for contribution as 
set forth in Section 3 above.
(4) Termination of employment.
(5) Transfers out of Bargaining Unit.
Section 6 - Payments to the Trust Fund shall be continued under the following 
conditions;
(1) In case of a non-work accident, six months contribution 
following the month in which the employee incurred the accident.
(2) In case of pregnancy, six months contribution following the 
month in which the employee begins her pregnancy leave of absence.
(3) In case of illness, six months contribution following the 
month in which the illness occurs.
(4) In case of compensable injury resulting in disability con­
tributions shall be continued until the employee returns to work or until final 
determination of the disability is approved by the State Industrial Commission.
Section 7 - The Employer will resume monthly Health and Welfare contributions the 
month following that month in which an employee returns to work following an 
absence due to illness, injury, pregnancy, or any authorized leave of absence 
provided for in this Agreement.
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Section 8 - Effective January 1, 1972, the Employer will pay .08 cents per hour 
to the Fund for each hour worked by a part time employee to provide Health and 
Welfare benefits if the employee fails to qualify for the payment as set forth 
in Section 2 above. Part time employees will be placed on the eligibility list 
on the first of the month following completion of four (4) consecutive weeks of 
employment. Contribution of .08 cents per hour will be made for all hours worked 
after the employee is placed on the eligibility list. "Hours worked'' as mentioned 
in this section shall include absence for which the employee receives pay: such as,
vacation and holidays.
ARTICLE XVIII - PENSION PLAN
The Employer agrees to continue participation in the Amalgamated Meat Cutters Union 
and Industry Pension Fund for the purpose of providing pension benefits for employees 
covered by this Agreement in accordance with the following conditions:
k Section 1 - The Plan must be actuarially sound and jointly trusteed-administered
re; and regulated in accordance with existing and future laws.
JJA Section 2 - The Fund must have and maintain Treasury Department approval as well 
as approval of other governmental agencies having jurisdiction thereof. The Company 
will not be obligated to make any contributions to the Fund which are not deductible 
for income tax purposes.
Section 3 - The jointly administered Company-Union Pension Fund shall be adminis­
tered by an equal number of Trustees representing the Company, and an equal number 
of Trustees representing the Union. Said Pension Fund shall be used to provide 
pension benefits for eligible employees of the Company as provided in a Pension 
Plan, the terms and provisions of which are to be agreed upon by the Trustees of 
said Pension Plan: and shall, among other things, provide that all benefits under 
the plan and costs, charges, and expenses of administering the Plan, and all taxes 
levied or assessed upon or in respect to said Plan or Trust or any income therefrom, 
shall be paid out of the Pension Fund.
Section 4 - The Company shall continue contributions to the jointly administered 
Company-Union Pension Fund referred to above in the sum of twenty-six ($26.00) 
per calendar month; and effective January 1, 1972, the contribution shall be 
increased to $34.60 per month for each eligible employee covered by this Agreement 
providing approval by the Treasury Department and any other governmental agency 
having jurisdiction has been received by the Company. If such approval has not 
been received, said payments will be made into an escrow account pending receipt 
of said approvals.
Section 5 - The term 1 eligible employee" shall mean an employee who has worked an 
average of thirty-two (32) hours per week for a period of four (4) consecutive 
calendar weeks (128 hours). An employee becomes eligible for participation in the 
pension program on the first day of the calendar month immediately following the 
completion of four (4) consecutive calendar weeks (128 hours) and such date shall 
hereinafter be referred to as his eligibility date.
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Section 6 - Payments to the Pension Fund shall be discontinued as of the first of 
the month immediately following;
(1) A lay-off of three months.
(2) A leave of absence of three months.
(3) The employee failing to qualify for contribution as 
set forth in Section 5 above.
(A) Termination of employment.
(.5) Transfers out of Bargaining Unit.
Section 7 - Payments to the Pension Fund shall be continued under the following 
conditions:
(1) In case of a non-work accident, six months contribution 
following the month in which the employee incurred the accident.
(2) In case of pregnancy, six months contribution following the 
month in which the employee begins her pregnancy leave of absence.
(3) In case of illness, six months contribution following the 
month in which the illness occurs.
(4) In case of compensable injury resulting in disability contri­
butions shall be continued until the employee returns to work or until final 
determination of the disability is approved by the State Industrial Commission.
Section 8 - When the Employer commences payments into this Pension Fund, the 
employees covered by this Agreement shall automatically cease to participate in 
the Employer's Retirement Plan then in effect. The Union, as the^bargaining agent 
for each of the affected employees of the Employer, agrees on behalf of each of 
the said employees who are not participants in said existing Employer's Retirement 
Plan, unilaterally established by the Employer to contribute to a trustee-adminis­
tered plan enabling each of its members to participate therein, shall then withdraw 
from and surrender release and relinquish whatever rights, privileges and benefits 
he has, if any, in the Employer's Retirement Plan effective with the date the 
Employer commences payments into the trustee-administered fund.
ARTICLE XIX - BULLETIN BOARD
"v
The Employer agrees to permit the Union to post on a store bulletin board official 
notices as to meetings, but any other notices or matters may be posted thereon by 
the Union only with the approval of the store management or supervision.
- 1 4 -
IARTICLE XX - ACCESS TO PREMISES
Authorized Union representative will be permitted to visit the premises of the 
Employer during store hours to determine if the terms and the conditions of this 
contract are being observed. The Union representative shall not abuse this 
privilege. The Company shall not be held liable for injuries to said Union 
Representative while on the Company's premises.
ARTICLE XXI - NON-DISCRIMINATIONS
Section 1 - The Company agrees not to discriminate, interfere with, restrain or 
v coerce either directly or indirectly, or through its agent, any employee in the 
right to form, organize, join, or work for the Union. The Union and its members 
(A, agree not to coerce or intimidate any employee, and not to coerce or intimidate 
''-U\ any employee, and not to solicit membership for the Union on the Company time.
Section 2 - The Union and the Employer agree that there will be no discrimination 
between employees based upon age, sex, race, creed, color or national origin.
ARTICLE XXII - FUNERAL LEAVE
Section 1 - In the case of the death of a parent, child, spouse, brother, or sister, 
mother-in-law, father-in-law, brother-in-law, sister-in-law, foster parent, grand­
parents and grandchildren, of an employee requiring the absence of said employee 
from his regularly scheduled assignment for the purpose of preparing for and/or 
attending the funeral, then such employee shall be granted a leave of absence of 
up to three days.
Section 2 - An employee is limited to three days pay and will receive pay only for 
the days he is scheduled to work, but will receive pay for the day the death notice 
is received in addition to the three days if the employee is working. If the day 
"Av of the funeral is more than three calendar days from the day of the death notice,
' the employee will be entitled to pay up to three scheduled days.
ARTICLE XXIII - JURY DUTY
Section 1 - Should an employee be called for jury duty, the Company will pay the 
difference between the employee's regular salary and the jury pay, however, the 
employee will be credited for any jury pay that is earned on unscheduled days.
Section 2 - An employee will be rescheduled to work from 9:00 a.m. to 6:00 
Monday through Friday the jury duty week. An employee will be required to 
for work as scheduled on any days where there remains at least three hours 
days schedule.
p .m. 
report 
in that
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ARTICLE XXIV - ADDITIONAL AGREEMENTS
Section 1 - Bargaining Unit Work
Outside salesmen shall not be permitted to bag groceries, unload freight, or to 
stock merchandise except their own for the purpose of freshness control, however, 
this shall not apply in the case of a new store opening or a store remodeling, or 
where such salesmen are building a store promotion display with related merchandise. 
Further, this provision shall not apply to the existing practice of a tobacco 
salesman stocking carton cigarettes only, nor shall it apply to merchandising tests 
or surveys conducted by outside companies. It is understood by the Employer and 
the Union that the time involved in opening a new store or remodels would not 
normally involve more than four weeks.
Section 2 - Productivity
In the event of a deficiency in the work productivity of an employee, it is 
understood by the Employer and the Union that the employee will not be reduced 
in position or terminated until the Union has been advised of the circumstances 
and given an opportunity to assist in bringing about the necessary improvements in 
the employee's work performance. In the discussion with the Union, the Employer 
agrees to outline in detail the deficiencies of the employee including the full 
circumstances involved.
Section 3 - Volume Bracket Rates
Volume brackets for all Meat and Produce Department Heads will be reviewed at the 
beginning of each Company fiscal year. New volume brackets will be determined by 
the average weekly volume during the preceding year. The salary rate of Meat and 
Produce Department Heads shall be adjusted to the new volume bracket at the begin­
ning of each Company fiscal year.
Section 4 - New Stores and Remodels
(a) A Meat or Produce Department Head who is assigned to a new or remodeled store 
shall be paid his previous rate for fourteen (14) weeks. At the end of the 
fourteen (14) weeks the volume bracket will be established based on the average 
weekly sales for the twelve (12) weeks immediately following the first two (2) 
weeks after opening or remodeling, and the respective department head's rate will 
be adjusted to the new volume bracket rate retroactive to the date of opening or 
remodeling.
(b) An employee, having a lower classification, promoted to Meat or Produce 
Department Head in a new or remodeled store, shall receive the minimum effective 
volume bracket rate for fourteen (14) weeks. At the end of fourteen (14) weeks 
the volume bracket will be established based on the average weekly sales for the 
twelve (12) weeks after opening or remodeling, and the respective department head's 
rate will be adjusted to the new volume bracket rate retroactive to the date of 
opening or remodeling.
ARTICLE XXV - CURFEW PAY
In the event that the employee's workday is curtailed due to a curfew imposed by 
local authorities, the employee will be paid for any hours remaining in that days 
schedule. If an imposed curfew continues beyond that day an employee may be resche­
duled for the remainder of the particular week.
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When the curfew is curtailed in subsequent weeks the employees may be rescheduled 
in that week.
ARTICLE XXVI - MILITARY PAY
 ^ Any employee who is a member of the military service and is called to active duty 
because of riots or curfew shall be paid his full salary for any hours remaining 
in the week called.
ARTICLE XXVII - EXPIRATION
This Agreement shall remain in effect from October 19, 1970/until October 20. 
1973. and shall continue in force for one year thereafter unless either party 
gives written notice to the other at least sixty (60) days prior to the anniver­
sary date of intent to terminate or modify the agreement. In the event of such 
notice, the parties shall promptly begin negotiation of a new contract.
IN WITNESS WHEREOF THE SAID PARTIES HAVE CAUSED DUPLICATE COPIES HEREOF TO BE 
EXECUTED BY THEIR DULY AUTHORIZED OFFICERS.
The Amalgamated Meat Cutters and 
Butcher Workmen of North America, 
Meat, Food & Allied Workers Union, 
AFL-CIO, Local 525
John Russell (Signed)
Elwood Rivenbark (Signed)
Elsie Hales (Siqned)
Charles D. Hylton (Siqned)
Dennis R. Williams (Sicjned)
Richard C. Ransom (Signed)
Ida 0. Perry (Signed)
L. P. Spell (Signed)
Barbara Setliff (Signed)
Ray Bottoms (Signed)
J. Y. Jones (Signed)
Tony Muncus (Signed)
I. B. Randolph (Signed)
Ed Lawrence (Signed)
The Great Atlantic 
Tea Company, Inc.
& Pacific
J. H. Cornelius (Siqned)
P. H. Earp (Siqned)
H. T. Comer (Siqned)
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EXHIBIT # 1
The Employer agrees to recognize and hereby does recognize the Union as the sole 
and exclusive collective bargaining agent with respect to rates of pay, hours and 
conditions of employment for the appropriate bargaining unit as listed under A, B, 
and C following which constitute separate and distinct bargaining units as provided 
under the terms of the National Labor Relations Act herein established and described 
as follows:
Group "A,: - All Grocery, Produce and Meat Department employees employed by the 
Employer in the following cities; excluding the Store Manager, the Assistant 
Manager, parking lot attendants and Supervisors as defined in the National Labor 
Relations Act:
Asheville, NC 
Canton, NC 
Cary* NC 
Chadbourn, NC 
Clinton, NC 
Dunn, NC
Fayetteville, NC
Fort Mill, SC 
Garner, NC 
Hendersonville, NC 
Jacksonville, NC 
Kinston, NC 
Mount Olive, NC 
Raleigh, NC
Rock Hill, SC 
Sylva, NC 
Tabor City, NC 
Washington, NC 
Waynesville, NC 
Wilson, NC 
Winston-Salem, NC
Group 1B - All Meat Department employees employed by the Employer in the following 
cities; excluding the Grocery and Produce Department employees, Store Manager, the 
Assistant Manager, parking lot attendants, and Supervisors as defined in the 
National Labor Relations Act:
Asheboro, NC 
Black Mountain, NC 
Brevard, NC 
Carrboro, NC 
Chapel Hill, NC
Durham, NC 
Greensboro, NC 
High Point, NC 
Hillsborough, NC 
Kernersville, NC
Roanoke Rapids, NC 
Rocky Mount, NC 
Rutherfordton, NC 
Salisbury, NC 
Tryon, NC 
Whiteville, NC
Group ’C' - All Grocery and Produce Department employees employed by the Employer 
in the following cities: excluding the Meat Department employees, Store Manager, 
the Assistant Manager, parking lot attendants and Supervisors as defined in the 
National Labor Relations Act:
Elkin, NC 
Fuquay-Varina, NC
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WAGE SCHEDULE
Eff. 10-18-70 Eff. 10-17-71
WEEKLY HOURLY WEEKLY HOURLY
HEAD CASHIER
1st 6 m os . 134. 00 3. 35 147. 00 3. 675
2nd 6 m os . 137.00 3. 425 150.00 3. 75
STOCKER CLERK
PRODUCE CLERK
1st 6 m os . 90. 00 2. 25 103, 00 2. 575
2nd 6 m os . 97. 00 2. 425 110. 00 2. 75
3rd 6 m os . 104. 00 2. 60 117. 00 2. 925
4th 6 m os . 112. 00 2. 80 125. 00 3. 125
5th 6 m os . 120. 00 3. 00 133. 00 3. 225
6th 6 m os . 134, 40 3. 36 147.40 3. 685
CHECKER CLERK
WEIGHER-WRAPPER
1st 6 m os . 88. 00 2. 20 101. 00 2. 525
2nd 6 m os . 95. 00 2. 375 108. 00 2. 70
3rd 6 m os . 102.00 2. 55 115. 00 2. 875
4th 6 m os . 110. 00 2. 75 123. 00 3. 075
5th 6 m os . 117. 00 2. 925 130.00 3. 25
6th 6 m os . 131. 00 3. 275 144. 00 3. 60
PRO. DEPT. HEAD
VOLUME
L ess  than 1, 000 141, 00 3. 525 154.00 3. 85
1, 001 - 2, 000 145. 00 3. 625 158.00 3. 95
2, 001 - 3,000 147.00 3. 675 160. 00 4. 00
3, 001 - 4 ,000 150. 00 3. 75 163, 00 4. 075
4,001 and up 155.00 3. 875 168. 00 4. 20
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E£f. 4-16-72 Eff. 10-15-72 Eff. 4 -15-73
WEEKLY HOURLY v WEEKLY HOURLY WEEKLY HOURLY -------------------------------- --------------------------------^ ----------------------------------
149.00 3. 725 161.00 4 .025 164. 00 4. 10
152.00 3. 80 164. 00 4. 10 N| h 167.00 4. 175
\
115. 00 
122. 00 
129. 00
2. 875
3. 05 
3. 225
137.00 3. 425
145. 00 3. 625
149. 40 3. 735 ^
A h
161. 40 4. 035 164. 40 4. 11
113. 00 2. 825
120. 00 3. 00
127.00 3. 175
135. 00 3. 375
142.00 3. 55
146.00 3 .65 158.00 3. 95 161.00 4 .025
156. 00 3. 90 168. 00 4. 20 171. 00 4. 27 5 -
160.00 4. 00 172. 00 4. 30 175. 00 4. 375
162. 00 4. 05 174. 00 4. 35 177.00 4. 425
165. 00 4. 125 177. 00 4. 425 180.00 4. 50
170.00 4. 25 182. 00 4. 55 185. 00 4. 625
Eff. 10 -18-70 Eff. 10 -17-71 Eff. 4- 16-72 Eff. 10- 15-72 Eff. 4 - 15-73 .
WEEKLY HOURLY WEEKLY HOURLY WEEKLY HOURLY WEEKLY HOURLY WEEKLY HOURLY
APPRENTICE
1st 6 mos. 95. 00 2. 375 108. 00 2. 70 120. 00 3. 00
2nd 6 m os . 103. 00 2. 575 116. 00 2. 90 128. 00 3. 20
3rd 6 m os . 110. 00 2. 75 123. 00 3. 075 135. 00 3. 375
4th 6 m os . 123.00 3. 075 136.00 3. 40 138. 00 3. 45 150.00 3. 75 153.00 3. 825
5th 6 m os .  J. B. 150.00 3. 75 163. 00 4. 075 165. 00 4. 125 177. 00 4. 425 180.00 4. 50
MEAT DEPT. HEAD
VOLUME
L ess  than 4, 000 166. 00 4. 15 179.00 4. 475 181. 00 4. 525 193. 00 4. 825 196.00 4. 90
4,001 - 6,000 170.00 4. 25 183. 00 4. 575 185. 00 4. 625 197.00 4. 925 200.00 5. 00
6, 001 - 8, 000 173.00 4. 325 186.00 4. 65 188.00 4. 70 200.00 5. 00 203. 00 5. 075
8, 001 - 11, 000 176.00 4. 40 189. 00 4. 725 191. 00 4. 775 203. 00 5. 075 206.00 5. 15
11, 001 and up 180.00 4. 50 193. 00 4. 825 195. 00 4. 875 207.00 5. 175 210. 00 5. 25 '
PA R T TIME (Und er 19)
1st 6 m os . 2. 00 2. 15 2. 30
2nd 6 m os . 2. 10 2. 25 2. 40
(a) Third Man Classi f ication
It is understood that certain  em ployees  for  the purpose of development are  assigned additional responsib i l i t ies  
beyond their norm al  duties, there fore ,  it is agreed  that in such instances the employee so assigned will  be 
c lass i f ied  "Third  Man" and paid five (5) dollars per  week above the em ployee 's  regular rate of pay.
(b) Rel ie f  Pay
(1) The Company agrees  that an employee relieving an Assistant Manager for  a period of three days or m o r e  shall 
rece ive  three (3) dollars per day retroact ive  to the f irst  day of  re l ie f  but not to exceed  the rate o f  pay of  the 
respect ive  Assistant Manager.
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(2) An employee relieving a Head Cashier  for  a period  of  three (3) days or  m o r e  shall re ce ive  three (3) do l lars  
per  day retroact ive  to the f irst  day of re l ie f  but not to exceed  the rate o f  pay of the respect ive  Head Cashier .
(3) An employee relieving a P rod uce  Department Head for  a per iod  of  three (3) days or  m o r e  shall re ce ive  three 
(3) dollars  per day for  each day of  re l ie f  retroact ive  to the f irst  day relieving but not m o r e  than the salary of 
the respect ive  regular P rod uce  Department Head in stores  having a total sa les volume of  $15, 000 or m ore .
(4) An employee relieving a Meat Department Head for  a full work day shall re ce ive  three (3) dol lars  per day for  
each day of re l ie f  in addition to their regular rate of pay but not m o r e  than the salary of the respect ive  Meat 
Department Head.
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ADDENDUM
THIS AGREEMENT, made and entered into by and between THE GREAT ATLANTIC 
& PACIFIC TEA COMPANY, INC. (Employer) and AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD AND ALLIED WORKERS UNION, AFL-CIO LOCAL 
525 (Union);
W I T N E S S E T H :
WHEREAS, the Employer recognizes the Union as the exclusive bargaining 
agency for its meat department employees as a result of an election conducted 
by the N ational Labor Relations Board at the following location:
Johnson City, Tenn. - 10-RC-8370
and
WHEREAS, as a result of negotiations, the Employer and the Union have 
agreed to include such employees under an existing agreement between them 
with certain exceptions:
IT IS, THEREFORE, AGREED that the agreement between the Employer and the 
Union, having an expiration date of October 20, 1973 covering employees in the 
Greensboro - Durham area, shall be incorporated herein by reference as the 
collective bargaining agreement between the parties hereto with respect to such 
employees, with the following exceptions:
A. The Employer-Union Health and Welfare Trust Plan will be effective 
December 1, 1970.
B. The Employer-Union Pension Plan will be effective December 1, 1970.
Subject to the foregoing exceptions, all terms and conditions contained 
in the aforesaid area agreement shall constitute the collective bargaining 
agreement between the parties hereto for the subject employees in the above 
location.
This Agreement shall be effective October 17, 1970, and shall expire 
upon the expiration of the aforesaid area Agreement.
IN WITNESS WHEREOF, the parties have caused duplicate copies hereof to 
be executed by their duly authorized officers.
THE GREAT ATLANTIC & PACIFIC TEA CO., INC.
BY: H. T. COMER_______________(Signed)
AMALGAMATED MEAT CUTTERS & BUTCHER WORKMEN 
OF NORTH AMERICA, MEAT, FOOD AND ALLIED 
WORKERS UNION AFL-CIO, LOCAL 525
(Signed)BY: JOHN RUSSELL
ADDENDUM
THIS AGREEMENT, made and entered into by and between THE GREAT ATLANTIC 
& PACIFIC TEA CO., INC. (Employer) and AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD AND ALLIED WORKERS UNION, AFL-CIO LOCAL 
525 (Union);
W I T N E S S E T H :
WHEREAS, the Employer recognizes the Union as the exclusive bargaining 
agency for its employees as a result of an election conducted by the National 
Labor Relations Board at the following locations:
Weldon, NC 
Henderson, NC 
Kingsport, Tenn. 
Rutherfordton, NC
(Meat Dept.) 
(Meat Dept.) 
(Meat Dept.) 
(Groc Dept.)
ll-RC-3181 10-19-70
11-RC-3187 10-19-70
10- RC-8454 11-16-70
11- RC-3197 11-9- 70
and
WHEREAS, as a result of negotiations, the Employer and the Union have 
agreed to include such employees, effective on the dates listed above, under 
an existing agreement between them with certain exceptions:
IT IS, THEREFORE, AGREED that the agreement between the Employer and the 
Union, having an expiration date of October 20, 1973 covering employees in the 
Greensboro - Durham area, shall be incorporated herein by reference as the 
collective bargaining agreement between the parties hereto with respect to such 
employees, with the following exceptions:
A. The Employer-Union Health and Welfare Trust Plan will be effective 
January 1, 1971.
B. The Employer-Union Pension Plan will be effective January 1, 1971.
Subject to the foregoing exceptions, all terms and conditions contained in 
the aforesaid area agreement shall constitute the collective bargaining agree­
ment between the parties hereto for the subject employees in the above locations.
IN WITNESS WHEREOF, the parties have caused duplicate copies hereof to be 
executed by their duly authorized officers.
THE GREAT ATLANTIC & PACIFIC TEA CO., INC.
BY:___H. T. COMER_____________ (Signed)
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD 
& ALLIED WORKERS UNION, AFL-CIO, LOCAL 525
BY: JOHN RUSSELL (Signed)
AGREEMENT
THIS AGREEMENT, made and entered into by and between THE GREAT ATLANTIC 
& PACIFIC TEA CO., INC. (Employer) and AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD AND ALLIED WORKERS UNION, AFL-CIO LOCAL 
525 (Union);
W U N E S S E T H :
WHEREAS, the Employer recognizes the Union as the exclusive bargaining 
agency for its meat department employees as a result of an election conducted 
by the National Labor Relations Board at the following locations:
Mullins, S. C. - 11-RC-3228 
Dillon, S. C. - 11-RC-3231
and
WHEREAS, as a result of negotiations, the Employer and the Union have 
agreed to include such employees under an existing agreement between them with 
certain exceptions:
IT IS, THEREFORE, AGREED that the agreement between the Employer and the 
Union, having an expiration date of October 16, 1973 covering employees in the 
Greensboro - Durham area, shall be incorporated herein by reference as the 
collective bargaining agreement between the parties hereto with respect to such 
employees, with the following exceptions:
A. The Health and Welfare Trust Plan will be effective February 1, 1971.
B. The Pension Plan will be effective February 1, 1971.
Subject to the foregoing exceptions, all terms and conditions contained in 
the aforesaid area agreement shall constitute the collective bargaining agree­
ment between the parties hereto for the subject employees in the above locations.
This Agreement shall be effective December 21, 1370, and shall expire upon 
the expiration of the aforesaid area Agreement.
IN WITNESS WHEREOF, the parties have caused duplicate copies hereof to 
be executed by their duly authorized officers.
THE GREAT ATLANTIC & PACIFIC TEA CO., INC.
BY: H. T. COMER_______________(Signed)
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD 
AND ALLIED WORKERS UNION AFL-CIQ, LOCAL 525
BY: JOHN RUSSELL______________(Signed)
ADDENDUM
THIS AGREEMENT, made and entered into by and between THE GREAT ATLANTIC 
& PACIFIC TEA COMPANY, INC. (Employer) and AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA, MEAT, FOOD AND ALLIED WORKERS UNION, AFL-CIO LOCAL 
525 (Union):
W I T N E S S E T H  :
WHEREAS, the Employer recognizes the Union as the exclusive bargaining 
agency for its grocery and produce department employees as a result of an 
election conducted by the National Labor Relations Board at the following 
location:
Brevard, North Carolina - ll-RC-3238
and
WHEREAS, as a result of negotiations, the Employer and the Union have 
agreed to include such employees under an existing agreement between them with 
certain exceptions:
IT IS, THEREFORE, AGREED that the agreement between the Employer and the 
Union, having an expiration date of October 20, 1973, covering employees in the 
Greensboro - Durham area, shall be incorporated herein by reference as the 
collective bargaining agreement between the parties hereto with respect to such 
employees, with the following exceptions:
A. The Employer-Union Health and Welfare Trust Plan will be effective 
March 1, 1971.
B. The Employer-Union Pension Plan will be effective March 1, 1971.
Subject to the foregoing exceptions, all terms and conditions contair^d 
in the aforesaid area agreement shall constitute the collective bargaining 
agreement between the parties hereto for the subject employees in the above 
location.
This Agreement shall be effective January 23, 1971, and shall expire 
upon the expiration of the aforesaid area Agreement.
IN WITNESS WHEREOF, the parties have caused duplicate copies hereof to
be executed by their duly authorized officers
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
BY: H. T. Comer_________________(Signed)
AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN 
OF NORTH AMERICA, MEAT, FOOD AND ALLIED WORKERS 
UNION AFL-CIO, LOCAL 525
(Signed)BY: John Russell
THE GREAT ATLANTIC & PACIFIC TEA COMPANY, INC.
SOUTHERN DIVISION
C H A R L O T T E  w a r e h o u s e  a n d  o f f i c e s  
2 0 2 4  T H R I F T  R O A D  — P O S T  O F F IC E  B O X  1 2 0 9  
C H A R L O T T E  1 .  N O R T H  C A R O L I N A
January 25, 1971
Mr. John Russell, President 
Amalgamated Meat Cutters Union 
Local 525 
2 'Jail Street 
Miles Building
Asheville, North Carolina 23302
Re: A & P Major Contract
A.M.C. Union Local 52
Dear Kr. Russell:
It was agreed during negotiations that a letter of intent would be 
exchanged between the Company and the Union as follows:
1. In the application of the provisions of 
Article 11 - Seniority and Article 14 - 
Maternity Leave, any employee who has 
been on leave or lay-off at some period 
since January 1, 1950, ard were denied 
their seniority status on return to full 
time work, will as of January 1, 1971, be 
reinstated for future seniority and 
vacation benefits.
2. In the application of the provisions of 
Article 9, Section 7 - Vacations, there 
will be a limitation of up to six months 
if such absence is due to sickness or 
accident.. Thereafter, the entire absence 
• xjrill apply.
Very truly yours,
BLS 2452 
570704
»> «. * , Owlfi-^o.*44-R0003
App. exp. March 31,, 1971
U.S. DEPARTMENT OF LABOR
Bureau  of Labor Statistics 
WASHINGTON, D.C. 20212
June 9, 1972
Amalgamated Meat Cutters and Butcher 
Workmen of North America ...
P. 0. Box 889 J U N 2  0
Asheville, North Carolina 28802 
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s) 
between the Great Atlantic and Pacific Tea Company, Inc. in Winston-Salem, 
North Carolina and your Union, local #525. The agreement we have on file 
expired in October 1970.
Would you please send us a copy of your current agreement--with any supplements 
(e.g., employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. If your old agreement has been continued 
without change or if it is to remain in force until negotiations are concluded, 
a notation to this effect on this letter will be appreciated.
In addition, please provide the information requested below. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement file is open to your use, except 
for material submitted with a restriction on public inspection.
truly yours,
Commissioner
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
If more than one agreement is enclosed, please provide information separately for 
each agreement on the back of this form. (PIEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT 1000__________________
2. Number and location of establishments covered by agreement N. C. statewide
3. Product, service, or type of business Groc e r y  Store______________________
4. If previous agreement has been extended without change, indicate new expira­
tion date
(Name) (Position)
(Business address) (City, State, and ZIP code)
